
 

  

      
  

   
     

      
     

 
      

 

 
  
  
  
   
  
  
  
  
  
  
  
  
  
  
  
  

 

 

 

 

 

Power Based Violence (PBV) 

River Parishes Community College faculty and staff designated as Responsible Employees have not yet 
completed the required training because the Louisiana Board of Regents (LA BOR) has not finished 
designing/creating the training program. Once the LA BOR has completed the development of the PBV 
training program, then the designed RPCC faculty/staff will complete the training. RPCC has a total of 
198 Responsible Employees and 5 Confidential Advisors. So far, 15 (7.6%) of the Responsible Employees 
and all 5 (100%) of the Confidential Advisors have completed their annual training. Additionally, 32% of 
the full-time employees at RPCC have completed their required annual sexual harassment training for 
2021. The following RPCC employees participated in the BOR Sexual Misconduct & Title IX Training: 
Campus Teams: 

1. Dr. Jim Carlson 
2. Chris Chrisman 
3. Rusti Liner 
4. Shalither Cushenberry 
5. Ariel Triggs 
6. Monica Morrison 
7. Cherri Wells 
8. Angie Bell 
9. Reubin Gourley 
10. Sarina Lirette 
11. Jessica Abernathy 
12. Natasha Johnson 
13. Dr. David Bergman 
14. Micah Andrade 
15. George Magola 
16. Aarika Dorsey 



 

 

B2 - Chancellor's Data Report 
2021-2022 Academic Year, Fall Semester' 

River Parishes Community College 

Confidential Advisors and Responsib le Employees2 

a. Number of Responsible Employees 
b. Number of Confidential Advisors 

Annual Training (please Include number and percentage)' 

a. Completion rate of Responsible Employees 
b. Completion rate of Confidential Advisors 

Responsible Employee Reporting' 

a. Number of employees who made false reports 
L Number of employees terminated 

b. Number of employees who made false reports 
L Number of employees terminated 

Power-Based Vio lence Fonnal Compla.lnts5 

a. Fonnal Complaints received 
b. Fonnal Complaints resultlng In occurrence of power-based violence 
c. Fonnal Complaints resulting in discipline or corrective action 

Type of discipline or corrective action tak!n 
L Suspension 
Ii. Expulsion 

Retallallon' 
a. Repons of retaliation received 
b. Investigations 
C. Findings 

I. Retaliation occurred 
IL Retaliation did not occur 

To tal 

198 

5 

7.6% (1 5) • 

100% (5) 

0 
0 
0 
0 

0 
0 
0 

0 
0 

0 
0 

0 
0 

l June 29, 2021 is the effective date o f the state statute for purposes of complying wit h t he Title IX Coord inator 
reportiog requireme.nts under Act 472 for 2021-2022 Academic Yea r, Fall Semester on.ly. Beginning wit h AV 

2022-2023, Fall Semester reporting will have a n effective dat e o f August 1st. 

, In accordance with Act 472, the Cha ncellor's report shall include t he num ber of Responsible Em pklyees (i.e., 

e mployees) and Confiden tial Advisors for the institu tion. 

S In ;;iccord.incg with Act .t7l . tho Ch .inco.llof', rciport ,h.il ind u do thci n um bcir ;ind porccint.igo o f R0:5:pon, ib lo 

Employees and Confide ntial Advisors who have comple ted annual trainiog. 

• Although this sect ion is not required by Act 472, for data co llect ion purposes SOR request s stat ist ics regard ing a 

responsible employees' failu re to compty wit h reporting requ.irem ent s . 

s In accordance with Act 472, t he Cha nceUor's report shal include (1) t he number of Formal Complain ts of power­
based violence received by an instit ution, (2) the number of Formal Complaints which resulted in a find ing that 

power-based violence vio lat ions occurred, (3) the number of Formal Complaints in which t he fi nd ing of power­

based violations resulted in d iscipline or corrective action, (4) t he type of discipline or co,rective action taken, and 

(S) the amount o f t ime it t ook to resolve each Formal Complaint (see 2"6 form). 

'In accordance with Act 472, the Cha ncellor's report shal include info rmat ion about retaliation which include t he 

number of reports o f re taliat ion, a nd arry find ings of any nvestigations or reports o f retaliat ion. 



 

 

  
  

 

+-

+-

Fo
rm

 B
2 

– 
C

ha
nc

el
lo

r’s
 D

at
a 

R
ep

or
t

20
21

-2
02

2 
A

ca
de

m
ic

 Y
ea

r, 
Fa

ll 
Se

m
es

te
r

D
at

e 
Fo

rm
al

 C
om

pl
ai

nt
 F

ile
d 

[1
] 

[1
] I

nf
or

m
at

io
n 

ab
ou

t F
or

m
al

 C
om

pl
ai

nt
s i

s s
pe

ci
fic

al
ly

re
qu

ire
d 

to
 b

e 
in

cl
ud

ed
 in

 th
e 

Ch
an

ce
llo

r’s
 re

po
rt.

  F
or

 
co

nv
en

ie
nc

e,
 B

O
R 

Re
co

m
m

en
ds

 th
e 

Ti
tle

 IX
 C

oo
rd

in
at

or
s’

re
po

rti
ng

 in
 th

e 
th

ird
 c

ol
um

n 
se

rv
e 

as
 th

e 
ba

sis
 o

f i
nf

or
m

at
io

n 
to

 b
e 

in
cl

ud
ed

 in
 th

e 
Ch

an
ce

llo
r’s

 re
po

rt,
 so

 e
ffe

ct
iv

el
y 

Ti
tle

IX
 C

oo
rd

in
at

or
s c

an
 c

op
y 

an
d 

pa
st

e 
th

ei
r r

ep
or

ts
 re

ga
rd

in
g

Fo
rm

al
 C

om
pl

ai
nt

s i
nt

o 
th

e 
Ch

an
ce

llo
r’s

 re
po

rt.

St
at

us
 o

f F
or

m
al

 C
om

pl
ai

nt
 [2

] 
B

as
is

 fo
r C

om
pl

ai
nt

 [3
] 

D
is

po
si

tio
n 

[4
] 

D
is

ci
pl

in
ar

y 
St

at
us

 [5
] 

G
en

de
r o

f C
om

pl
ai

nt
an

t [
6]

 
G

en
de

r o
f R

es
po

nd
en

t [
7]

 

[2
] S

ta
tu

s o
f i

nv
es

tig
at

io
n 

as
 it

 p
er

ta
in

s t
o 

Fo
rm

al
 C

om
pl

ai
nt

s f
ile

d 
fo

r a
n 

ac
cu

sa
tio

n 
of

 p
ow

er
-b

as
ed

 v
io

le
nc

e 
or

 re
ta

lia
tio

n.
 

[3
] T

yp
e 

of
 p

ow
er

-b
as

ed
 v

io
le

nc
e 

or
 re

ta
lia

tio
n 

al
le

ge
d.

[4
] D

isp
os

iti
on

 o
f a

ny
 d

isc
ip

lin
ar

y 
pr

oc
es

se
s a

ris
in

g 
fro

m
 th

e 
Fo

rm
al

 C
om

pl
ai

nt
s.

[5
] I

ns
tit

ut
io

n 
sh

ou
ld

 in
di

ca
te

 w
he

re
 th

ey
 a

re
 in

 th
e 

di
sc

ip
lin

ar
y 

st
at

us
 a

nd
 a

lso
 n

ot
e 

if 
th

er
e 

w
as

 a
 sa

nc
tio

n 
im

po
se

d 
an

d 
w

ha
t s

an
ct

io
n 

w
as

 im
po

se
d.

[6
] A

lth
ou

gh
 n

ot
 re

qu
ire

d 
by

 la
w

, f
or

 d
at

a 
co

lle
ct

io
n 

pu
rp

os
es

 B
O

R 
re

qu
es

ts
 in

fo
rm

at
io

n 
pe

rta
in

in
g 

to
 th

e 
ge

nd
er

 o
f b

ot
h 

th
e 

Co
m

pl
ai

na
nt

 a
nd

 R
es

po
nd

en
t.

[7
] A

lth
ou

gh
 n

ot
 re

qu
ire

d 
by

 la
w

, f
or

 d
at

a 
co

lle
ct

io
n 

pu
rp

os
es

 B
O

R 
re

qu
es

ts
 in

fo
rm

at
io

n 
pe

rta
in

in
g 

to
 th

e 
ge

nd
er

 o
f b

ot
h 

th
e 

Co
m

pl
ai

na
nt

 a
nd

 R
es

po
nd

en
t. 


